
 
 

 

Careers Advice and Applying for Jobs/Apprenticeships 

General Job and Careers advice 

Your heart condition shouldn’t stop you being able to work. However, it 
might limit your options a little, and you may need to be prepared to 
discuss with your employer or future employer how your heart condition 
affects you. 

Should you tell your employer? 

The short answer here is yes! By letting them know you have a heart 
condition, even if you don’t have symptoms, means that when you need to 
ask for time off for appointments or anything else related to your heart, it is 
not new information for them. 

If you do have symptoms and you manage them well, telling your 
employer about your condition, explaining your symptoms and how you 
manage them allows for conversations around reasonable adjustments. 

What are “reasonable adjustments”? 

Under the Equality Act 2010 you are protected from discrimination, 
harassment and victimisation in the workplace. There are nine (9) 
protected characteristics: 

1. Age 
2. Disability 
3. Gender reassignment 
4. Marriage and civil partnership 
5. Pregnancy and maternity 
6. Race (including colour, nationality, ethnic or national origins) 
7. Religion or belief 
8. Sex 
9. Sexual orientation 

Reasonable adjustments are; changes to the workplace, employee’s work 
plans, patterns, job roles etc to allow someone with a protected 
characteristic to be able to work effectively. 



 
 

 

If you experience heart symptoms, or have an ICD or Pacemaker fitted you 
will need to talk to your employer or future employer about the role you are 
applying for. You can discuss any safety reasons why your symptoms or 
device may affect your ability to do the role, and if any reasonable 
adjustments  can be made to support you. 

If you have any questions about your suitability for  work you should speak 
to your ACHD team for advice on this. 

What about applying for jobs and/or apprenticeships? 

Jobs 

There are options when it comes to applying for jobs - for smaller local 
businesses like cafés, shops, newsagents etc you could ask if there are any 
vacancies and how you could apply. You may need to send in a CV (a 
short written summary of your  career, qualifications and education). More 
information on this can be found here. (link to CV support page I wrote up) 

For larger employers like Costa, McDonalds, Primark and supermarkets you 
may need to go on their website or careers website to find out if there are 
any opportunities in your local stores and apply online. 

You can also try job search websites such as: 

https://uk.indeed.com/ 

https://www.jobsite.co.uk/ 

https://www.reed.co.uk/ 

Apprenticeships 

For apprenticeships there are two sites you can look on, one for England 
and one for Wales: 

England – https://www.gov.uk/apply-apprenticeship  

Wales - https://findanapprenticeship.service.gov.wales/  

These vacancies can sit for a while and have long application windows so 
make sure you read up on all the information on a vacancy and put in 
multiple applications to give yourself some options. 
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